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	Background  

The Equality Act 2010 achieved royal assent last year, drawing together a range of existing equalities legislation and extending the definition of ‘protected groups’ to nine key strands: Age, disability, transgender, sex, race, pregnancy/maternity, sexual orientation, faith/belief, and for some considerations, marriage and civil partnership status.

Under the equality act, organisations providing services and interacting with the public need, as our ‘General Duty’, to ensure that we are taking steps to:

· Eliminate discrimination, harassment and victimisation

· Advance equality of opportunity

· Foster good relations between different groups
Until recently, we were anticipating that Specific Public Sector Equality Duties, setting out specific activities public sector organisations were expected to meet to ensure achievement of this general duty, would be introduced in April 2011, requiring publication of a range of key information on our progress against our duties by July 2011, and setting of objectives around equality by 2012. 

However, these specific Public Sector Equality Duties have recently been withdrawn pending further consultation and revision, with Theresa May noting that “We have considered the draft regulations further in the light of our policy objective of ensuring that public bodies consider equality when carrying out their functions without imposing unnecessary burdens and bureaucracy.  As a result we think there is room to do more to strip out unnecessary process requirements.” 

The principal revisions the Government proposes to make are that: 

- the deadline for publication of information to demonstrate compliance with the general duty is now 31 December; 

- the requirement to publish evidence of equality analysis undertaken, including details of engagement to establish if policies and practices furthered the aims set out in the general duty has been removed; 

- a return to the requirement for public authorities to publish one or more equality objectives;

- a removal of the requirement to set out how progress will be measured for equality objectives.

While our general duty – to ensure we are taking steps in relation to the protected groups to reduce discrimination, harassment, inequality and increase good relations – remains, it is anticipated that our specific requirements will now come into practice in July 2011, with longer to demonstrate our compliance with these.

Action

The Council will be responding to the consultation on these proposals (deadline 21 Apr), welcoming the opportunity to ensure effective approaches to equality and diversity locally in as unbureaucratic a way as possible. Should partners wish to input into this they are more than welcome to do so.

As a Council, we are working to collect information and analyse this in line with our Act deadlines and in association with the LSP project around data collection. We plan to work with partners to agree the ‘equalities objectives’ required by the Act by 2012, a process that we propose should still stand and which we intend to consult partners on during the process of implementing the Community Strategy over the coming year.



	Purpose of report

To update LSP Executive members on Equality Act 2010 implications for public sector organisations and the latest developments affecting progress in this area.



	Recommendations 

It is recommended that LSP Executive:

· Consider the update and share the information with colleagues who may need to be aware of changes in Equality legislation

· Provide feedback and input into our consultation response as appropriate

· Agree to work with partners to agree and work towards future equality objectives as a partnership in association with implementation of the Community Strategy




