Monitoring information

Ealing Council is committed to ensuring equality of opportunity to all applicants and employees and in the provision of services. To monitor how well we are doing, you are asked to provide the following information. Information supplied will be accessed by HR only and anonymised in any reporting.  

	Applicant Name
	     

	Applicant Reference No
	
	Job Reference No
	     

	
	

	Age (in years)
	     
	Date of Birth
	     


I am 
Female  FORMCHECKBOX 

Male  FORMCHECKBOX 

Are you today of the same gender you were assigned at birth     Yes   FORMCHECKBOX 
      No   FORMCHECKBOX 

Ethnic Background

Choose one section from (A) to (E) then put an X in the appropriate box to indicate your Ethnic Background.

A White

	British 
	 FORMCHECKBOX 


	Irish 
	 FORMCHECKBOX 

	Irish Traveller/ Gypsy  FORMCHECKBOX 
 


Any other white background please specify  
	     


B Black Or Black British

	Caribbean 
	 FORMCHECKBOX 


	African 
	 FORMCHECKBOX 

	Any other black background please specify 
	     


C Mixed

	White and Black Caribbean 
	 FORMCHECKBOX 

	White and Black African 
	 FORMCHECKBOX 

	White and Asian 
	 FORMCHECKBOX 


	Any other mixed background please specify 
	     


D Asian Or Asian British

	Indian 
	 FORMCHECKBOX 

	Pakistani 
	 FORMCHECKBOX 

	Bangladeshi 
	 FORMCHECKBOX 


	Chinese  FORMCHECKBOX 




Any other Asian background please specify  
	     


E     Other Ethnic Group

	Arab
	 FORMCHECKBOX 

	
	Any other ethnic background please specify      


What is your religion?

	Buddhist:
	 FORMCHECKBOX 


	Christian:
	 FORMCHECKBOX 


	Hindu:
	 FORMCHECKBOX 


	Jewish:
	 FORMCHECKBOX 


	Any other, please specify:
	     

	Muslim:
	 FORMCHECKBOX 


	Sikh:
	 FORMCHECKBOX 


	None:
	 FORMCHECKBOX 


	
	
	Prefer not to disclose
	 FORMCHECKBOX 




What is your sexual orientation?

Bisexual:  FORMCHECKBOX 

Gay:  FORMCHECKBOX 

Heterosexual:  FORMCHECKBOX 

Lesbian:  FORMCHECKBOX 
  
Prefer not to disclose:  FORMCHECKBOX 

Disability

The Disability Discrimination Act 1995 defines a person as having a disability if she/he “has long term physical or mental impairment which has a substantial and long term adverse affect on his/her ability to carry out normal day-to-day activities.” We are actively seeking to employ people with disabilities. To assist with this we are committed to making reasonable adjustments at the interview stage including nearby parking, someone to meet you at the entrance of the building, a sign language interpreter at interview and preferred type of seating.

Please note that we offer special arrangements for considering applicants with disabilities.  Please see our website for fuller information www.ealing.gov.uk/jobs 

Do you consider yourself to have a disability? 

Yes 
 FORMCHECKBOX 

No
 FORMCHECKBOX 

If you have a disability, are there adjustments that we could make to offer you a fair selection interview? 

Yes 
 FORMCHECKBOX 

No
 FORMCHECKBOX 




.

	Please give details of any adjustments required:
     


Monitoring Information

Please ensure that you complete the monitoring information as it is essential for the Council to determine whether its equality and diversity policy is working. This page will be detached prior to shortlisting.
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